VR
[\ VQ\\ group
N

Code of Conduct

Code of Conduct for all employees of the WKW.group
(Walter Klein GmbH & Co. KG; WKW Aktiengesell-
schaft; WKW Roof Rail GmbH; Erbsloh Aluminium
GmbH; WKW Engineering GmbH; WKW AnodiCoat
GmbH & Co. KG; WKW Unternehmens-Akademie
GmbH)
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Dear employees,
The WKW.group is an internationally active and successful aluminum processor.

Our group of companies focuses on the production and processing of decorative and
functional aluminum parts for the automotive industry. The WKW.group specializes in
the development and manufacture of aluminium materials, their processing into ex-
truded products and their subsequent surface finishing. As a globally active automo-
tive supplier, the group develops innovative solutions, with expertise in the develop-
ment, design, manufacture and sale of ready-to-install parts, modules, assemblies and
systems.

A large number of subsidiaries and associated companies in Europe, North Africa,
Asia and North America give the WKW .group the innovative strength and flexibility
that has made it what it is today and will be tomorrow, an internationally active medi-
um-sized company. The customer is the focus of our activities. As a reliable and inno-
vative partner, we impress with best-in-class products and processes.

We will continue to expand our leading position with innovative products in defined
markets thanks to our overall processing expertise.

Efficiency, state-of-the-art production techniques and reliable process control charac-
terize our operations. We all bear responsibility for our health and safety and for the
careful use of our environment's resources.

With this Code of Conduct, we define our mission statement and the values that we
stand for and that we expect and demand from every single em ployee1 . These values
form the lasting and secure foundation for our reputation and the trust we have gained
from our customers, suppliers and investors as well as from society. This Code of
Conduct defines the minimum standards that apply to all employees worldwide.

We expect our managers to actively exercise and fulfill their function as role models
and to strictly uphold these values.

Each of our employees is obliged to comply with all laws and to behave loyally to-
wards our company at all times. In doing so, it is essential to maintain the highest level
of honesty and integrity in order to preserve our reputation as a company with regard
to our high moral and ethical principles.

This Code of Conduct serves as an orientation aid and guide to mastering everyday
business situations with confidence. However, if you are unsure in individual cases
whether your actions or the actions of others are contrary to the values of our compa-
ny, please contact your line manager, your managing director/board member or the
HR department in confidence.

We thank you for supporting us in complying with and practicing this Code of Conduct.

' Definition of employee (m/f/d) of the WKW group: Refers to all employees and temporary workers working for the
WKW .group. For linguistic simplification and better readability, the term always refers to persons or groups of
persons of all genders.
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Code of Conduct- General conditions
1. Compliance with laws and business ethics

1.1 Compliance with laws, recognized standards and guidelines

The WKW.group is committed to fulfilling its social responsibility in all its busi-
ness activities.

The applicable laws and other relevant provisions, recognized standards and
guidelines of the countries in which the WKW .group conducts business activi-
ties must be complied with in all business activities and decisions. The princi-
ple of compliance with the law expressly applies even if the WKW.group
would gain alleged advantages through violations of the law.

The WKW.group identifies in particular with the Aluminum Steward-ship Initia-
tive Performance Standard and ensures that it always complies with the re-
quirements contained therein.

The managers and their employees ensure that they familiarize themselves
with the legal regulations applicable to their respective areas of work through
a joint exchange and are supported in this by the HR department if necessary.

1.2 Corruption prevention and conflicts of interest

Corruption and behavior that is detrimental to the company or unfair business
practices by employees or third parties are consistently rejected. Bribery or
corrupt behavior would not only harm the WKW.group, its corporate bodies
and employees, but also the countries in which the WKW.group conducts
business activities.

When dealing with business partners- such as customers, suppliers, service
providers and government institutions- , the interests of the WKW.group and
the private interests of employees are strictly separated on both sides. The
sole aim here is to increase customer benefit and achieve sustainable corpo-
rate success.

The applicable corruption law must be complied with.

Among other things, the following should be noted:

a) Dealing with public officials
Gifts and hospitality in relation to public officials are generally prohib-
ited unless authorized / approved by the employer or if the hospitality
is offered as a matter of courtesy.
If there are any doubts or questions regarding dealings with public of-

ficials, it is essential to contact a trusted contact person (line manager,
HR department).
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Dealing with business partners (customers/suppliers/service provid-
ers)

An important principle of the WKW.group and its employees is to
maintain an open, fair and reliable relationship with customers, sup-
pliers and service providers.

In normal business dealings, business invitations
or gifts are part of maintaining relationships. As a matter of principle,
the WKW.group and its employees neither offer hospitality nor give or
accept gifts that are excessive, taking into account the circumstances,
frequency, value, timing of the gift, the position of the giver or recipient
and the total value. Gifts in kind and invitations with a value of less
than €25 are generally not considered excessive. They should there-
fore be gifts, invitations or benefits of low value that are in line with
business practices and are given in a transparent manner.

On the other hand, the acceptance of other benefits that are also con-
sidered gifts in kind, such as in particular invitations to non-business
events (concerts, theater, sports or other evening events or trips),
services, courtesies, commission payments or other favors, is gener-
ally prohibited.

The acceptance of financial benefits or cash is also generally not
permitted.

These provisions on the acceptance of gifts in cash and in kind may
not be circumvented through the involvement of third parties or other
measures (e.g. organization of a company party, payment into the
"coffee fund"). Overall, all benefits, invitations and gifts must have a
business connection, be presented in a transparent manner and com-
ply with sacial appropriateness.

In case of doubt, please contact one of the aforementioned contact
persons.

Donations and sponsoring

The WKW.group supports charitable projects and a large number of
individual projects. We are involved in the form of donations in kind
and cash donations as well as sponsoring activities that serve educa-
tion, science, culture, art, social issues, sport and other social activi-
ties within the usual scope of business.

Donations are made exclusively on an altruistic basis. With the help of
our social commitment and our sponsoring activities, we make our
contribution to the benefit of the region and the society in which we
operate.

Transparency, voluntariness and legal justifiability form the basis for
our donation and sponsorship activities, which are decided exclusively
by the management and the Board of Directors.

Conflicts of interest

In order to protect the reputation of the WKW .group, it must be en-
sured that actions and (purchasing) decisions are always free from
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extraneous considerations and personal interests. Situations that
could lead to a conflict between personal interests and those of the
WKW.group - as well as the appearance of a conflict of interest - must
be avoided. This also applies to contractual relationships with family
members- This includes spouses, parents, children and other rela-
tives, as well as life partners with whom WKW .group employees live
in a domestic partnership. Such transactions can harbor the latent risk
of a conflict of interest and lead to an impairment of the required neu-
trality.

In the event of a conflict of interest or suspicion of such a situation,
this must be reported and disclosed immediately to the line manager
and the HR department.

1.3 Money laundering

The WKW.group complies with the legal obligations to prevent money laun-
dering and does not participate in any money laundering activities. No em-
ployee may, alone or with others, carry out activities that violate the regula-
tions prohibiting money laundering. In the event of unusual financial transac-
tions, in particular involving cash, which may give rise to suspicion of money
laundering, or in the event of other doubts about the permissibility of transac-
tions or queries, the Management Board, the Managing Directors or the Fi-
nance Department must be consulted.

1.4 Sustainability agreement for suppliers

The WKW.group has always aligned its corporate goals with a long-term and
responsible approach and thus not only contributes to the conservation of re-
sources through a sustainable value chain, but also makes a significant con-
tribution to environmental protection through innovative system solutions.

Purchasing plays a key role at the WKW .group in this context. As one of the
interfaces with suppliers, it must ensure that ecological, economic and social
aspects along the value chain are in line with the company's sustainability
goals.

The WKW.group considers compliance with social, ecological and economic
standards to be a basic prerequisite for successful cooperation with suppliers.
WKW.group therefore expects its suppliers to fulfill their social responsibility in
all business activities and to comply with the applicable laws and regulations
as well as the Code of Conduct of the WKW.group for business partners and
suppliers and to work in accordance with the principles and standards listed
therein and to comply with the requirements of the Aluminium Stewardship Ini-
tiative Performance Standard. In the interest and for the protection of the
WKW.group and its partners, the WKW.group reserves the right to check
compliance with these standards and to take measures, including legal action,
in the event of violations.

The WKW.group obliges its direct suppliers to ensure that the requirements
and standards described are also actively communicated and followed up
within the supply chain.

1.5 Fair competition
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The WKW.group is committed to fair, undistorted and free competition,
whereby compliance with applicable antitrust and competition law must be ob-
served. Every employee is obliged to comply with all applicable national and
international antitrust laws relevant to their area of responsibility as well as the
laws against unfair competition.

If you have any queries or are in any doubt, please contact your line manager,
the managing director, the Management Board or the HR department.

1.6 Import and export control

National and international laws and regulations as well as official orders regu-
late trade in goods, services and technologies. Every employee of the
WKW group is obliged to comply with the foreign trade and customs regula-
tions applicable to their area of responsibility when conducting cross-border
business activities. All imports and exports must be cleared through customs
correctly and transparently. The feasibility of imports and exports in accord-
ance with the regulations must be assessed in advance by the WKW.group
departments responsible for foreign trade and export control on the basis of
the applicable regulations.

1.7 Dealing with plagiarism

The WKW .group requires its own suppliers to establish, maintain and further
develop effective methods and processes to prevent counterfeit parts from en-
tering the supply chain. If counterfeit parts have been brought into circulation,
each supplier is obliged by the responsible WKW .group employee to stop dis-
tribution immediately after discovery, to block and store the affected parts, to
analyze their origin and identity and to report this to the WKW .group and to in-
form potential recipients of the parts immediately about the placing on the
market.

The WKW .group also endeavors to report detected counterfeits to its own cus-
tomers without delay

1.8 Confidentiality and data protection
a) Secrecy

All employees and managers are obliged to protect company and
business secrets, to keep internal reporting information confidential
and to comply with data protection laws.

If data and information is passed on internally or externally, it must be
checked in advance whether the recipient is authorized to receive it.
Confidential information and confidential documents may not be
passed on to third parties without authorization, stored on unencrypt-
ed external data carriers, forwarded to private e-mail accounts etc. or
made accessible to the public in any other way. Exceptions to the ex-
ternal disclosure of confidential information only exist if they are re-
quired by law or by order of a court or authority.

All employees and managers are also obliged to maintain confidential-
ity when handling confidential data and information from customers,
business partners or third parties. The unauthorized disclosure of in-
formation in general can lead to legal sanctions. Even after termina-
tion of the employment relationship with the WKW .group, the obliga-
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tion of confidentiality and secrecy continues to apply to every employ-
ee.

WKW .group employees are obliged to disclose business secrets, in
particular confidential customer information, only according to the so-
called "need-to-know" principle, i.e. only to those internal processors
who have a legitimate interest in using the information.

Customer data is stored and protected in a special way against ac-
cess by third parties that may be detrimental to competition.

Requests for statements, e.g. from the media or the general public,
are only to be made by bodies authorized by the management and
Executive Board.

Furthermore, every employee is required to respect the reputation of
the WKW .group in society, both within and outside of work, as they
represent the company and contribute to its public image. With regard
to behavior in social media, such as Facebook and Internet forums or
blogs, care must be taken to treat the WKW .group, its business op-
erations, colleagues and employees, partners and customers with re-
spect. If someone is identified or identifiable as a WKW.group em-
ployee, they must make it clear that the post reflects their personal
views and not those of the WKW.group. Any statement in public that
is damaging to business or reputation is prohibited.

b) Data protection

Another important principle of the WKW .group is to take the protection
of personal data of all employees (including former employees), its
customers, business partners and applicants very seriously. Every
employee of the WKW.group is obliged to comply with the statutory
data protection regulations.

Protected personal data may only be collected, processed, disclosed
and used if this is necessary for a defined task fulfillment and a legiti-
mate purpose and this is permitted in accordance with the applicable
legal requirements. Personal data may only be disclosed to author-
ized persons by authorized persons.

It is the obligation of every employee to treat personal data confiden-
tially and to store it securely in order to prevent misuse and unauthor-
ized access by third parties. All other business data and all data relat-
ing to the workplace must be treated in the same way.

If there are any doubts or questions regarding the handling of the
above-mentioned data, the data protection officer must be contacted.

1.9 Dealing with company property
The property of the WKW.group is particularly worthy of protection. It forms
the basis for the development of the company and ensures its continued ex-

istence.

Therefore, every employee is required to handle the tangible and intangible
assets of the WKW .group carefully, appropriately and in a way that conserves
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resources. The private use of WKW.group assets is prohibited without the
consent of the company.

Intellectual property, such as patents, inventions or other technical know-how
of the WKW.group, may neither be passed on to unauthorized third parties nor
used for own business purposes. This intellectual property in the form of
sketches, drawings, data carriers or documents must be protected from ac-
cess by unauthorized third parties. Every employee must respect the effective
intellectual property rights of third parties and may not use them without the
prior consent of the owner of the intellectual property rights.

110 Financial responsibility

The documentation of financial information is always carried out conscien-
tiously. The traceability of cash flows is always ensured as far as possible.

All employees who come into contact with the company's accounts or other
documentation relevant to financial and tax law in the course of their work are
obliged to act with the due care required by law.

2. Human rights and labor standards

2.1 Human rights

The WKW.group and its employees support and respect the protection of in-
ternational human rights within their sphere of influence and ensure that they
are not complicit in any human rights violations. This also applies to the in-
volvement of public or private security service providers by the WKW.group.

2.2 Dealing with child and forced labor

The WKW.group rejects any form of child or forced labor. Human rights, and
in particular the rights of children, are always respected.

2.3 Indigenous peoples and local communities

WKW .group is committed to respecting and not violating the rights and inter-
ests of indigenous peoples in accordance with international standards. To the
same extent, the WKW.group also undertakes to respect and not violate the
rights and interests of local communities and population groups.

In addition, the WKW .group will take appropriate measures to exclude or min-
imize the impact of its own activities on the indigenous population and local
communities.

2.4 Geopolitical neutrality
The WKW.group and its employees ensure that they are not involved in any
form of armed conflict or human rights violations in potentially or already af-

fected areas.

The WKW .group and its employees respect the cultural and religious heritage
of all people. Potential conflicts are identified in cooperation with local deci-
sion-makers in order to avoid any kind of interference.

2.5 Freedom of association and the right to collective bargaining

The WKW.group respects the fundamental right to freedom of association and
the right to collective bargaining within the framework of national laws. The
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company assures that there will be no negative consequences for employees
who engage in such activities.

2.6 Dealing with each other

The WKW .group expects that the personal dignity of each individual is fully
respected and that all employees treat each other with fairness and respect.

The WKW .group believes that its managers have a responsibility to set a posi-
tive example and to counteract and not tolerate any form of bullying behavior,
verbal, physical and/or sexual coercion, violence and/or harassment.

2.7 Equal opportunities and prohibition of discrimination

As an internationally oriented company, the diversity of languages, cultures,
religions and nations is a special feature of the WKW.group. This diversity en-
riches the company. Discrimination, harassment or a hostile working environ-
ment of any kind are not tolerated. At the same time, the freedoms and deci-
sions of business partners are respected and there is no interference in inter-
nal affairs.

Skin color, gender, disability, ideology, culture, sexual orientation, age, reli-
gion, ethnic or social origin, nationality, physical constitution, appearance,
marital status and political or trade union activity must not disadvantage or fa-
vor anyone. In particular, the WKW .group is committed to equal rights for
women. If the activities or behavior of individual employees have a discrimina-
tory or otherwise disruptive effect on other employees or business partners,
the WKW .group will endeavor to solve the problems immediately within the
scope of legal possibilities.

Here too, the WKW .group believes that its managers have a responsibility to
lead by example and create a positive working environment for their employ-
ees that is free from discrimination and harassment.

The respective legal provisions apply. The WKW.group is also guided by in-
ternational standards, such as UN conventions.

2.8 Occupational health and safety

The success of the WKW .group is based not least on its employees. Health
protection and promotion as well as a safe, healthy and hygienic working envi-
ronment are therefore essential to prevent accidents and illnesses in the
workplace. Preventive occupational health and safety and health-promoting
measures should contribute to the health, satisfaction and long-term perfor-
mance of every employee. Suitable resources are made available and neces-
sary measures are taken. Accidents and damage to health that could arise in
connection with the work are to be avoided and the working environment is
continuously optimized.

Every employee is jointly responsible for avoiding health hazards and is re-
quired to take personal responsibility for maintaining their health.

All employees are informed about applicable health and safety standards and
safety measures in accordance with their function and are required to comply
with the protective measures provided.

2.9 Working hours

11
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The relevant statutory regulations and company provisions on working hours,
paid leave and public holidays as well as the relevant conventions of the In-
ternational Labor Organization (ILO labor and social standards) are complied
with.

2.10 Remuneration and social benefits

Remuneration, including social benefits, is based on the applicable statutory
and company regulations.

Sustainability agreement / environmental, climate and species protection
Environmental and climate protection

Active environmental and climate protection are very important to the WKW.group
because the competitiveness of products and production processes can only be
ensured if resources are used efficiently.

The WKW.group undertakes to consistently implement the basic values in the ar-
eas of environmental and climate protection and to act in an economically, ecolog-
ically and socially sustainable manner and to implement this in its supply chain.
Applicable laws on climate, environmental and species protection must be strictly
adhered to in order to ensure the legal security of business activities and products,
among other things. The WKW .group expects all employees to actively participate
in the implementation in order to contribute to increasing energy efficiency, reduc-
ing greenhouse gas emissions, waste and water consumption, improving water
and air quality and the efficient use of raw and operating materials. Ideas for im-
proving environmental protection are always welcome.

Final provisions- General conditions
4.1 Information and communication
All employees are given access to the provisions of this Code of Conduct.
Questions about the Code of Conduct should be addressed to the respective
manager.
4.2 Implementation of the Code of Conduct
a) Obligation to comply
All board members, managing directors, managers, employees and
temporary workers are obliged to comply with the WKW.group Code
of Conduct. Everyone is expected to be familiar with this Code of
Conduct, the company principles and guidelines and to apply them in
their daily work.
Managers in particular have a responsibility and obligation to ensure
that all employees in their area of responsibility are familiar with the

Code and the company's internal guidelines and comply with them.

Only a positive environment of trust creates the opportunity for em-
ployees to openly ask for help and address grievances.

b) Sensitization

12
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Every employee must be familiarized with the WKW .group Code of
Conduct upon commencing employment. Managers must ensure that
awareness is raised through preventative measures and a joint ex-
change of information.

4.3 Reporting violations/dealing with information and queries

All employees are encouraged to report uncertainties, serious grievances or
suspected cases. The report should be made immediately to the manager or
the HR department. The WKW.group will investigate all reports with due dili-
gence and take appropriate action if necessary. No one should fear any dis-
advantage as a result of a report made in good faith due to an actual or sus-
pected violation of this Code of Conduct or other applicable regulations.
These reports will be treated confidentially. Hostile behavior towards whistle-
blowers will not be tolerated, nor will the abuse of the opportunity to provide
information.

In this context, the WKW.group ensures that employees who honestly report a
corresponding violation are not subject to any negative consequences (dis-
missal, etc.).

In addition to the internal contact persons and reporting channels, employees
and third parties can also turn to the external ombudsperson and the electron-
ic whistleblower system |(https://compliance—aid-wkw-group.hintbox.de/)| in
confidence.

4.4 Sanctions for violations

WKW .group reserves the right to initiate legal measures and appropriate
sanctions in the event of violations of the law, guidelines or this Code of Con-
duct. The severity of the respective violation is decisive. Unlawful behavior will
not be tolerated by the WKW .group.

Status: 01.05.2024
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