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Dear employees,

The WKW.group is an internationally active and successful aluminum processor.

Our group of companies focuses on the production and processing of decorative and
functional aluminum parts for the automotive industry. The WKW.group specializes in
the development and manufacture of aluminium materials, their processing into ex­
truded products and their subsequent surface finishing. As a globally active automo­
tive supplier, the group develops innovative solutions, with expertise in the develop­
ment, design, manufacture and sale of ready-to-install parts, modules, assemblies and
systems. 

A !arge number of subsidiaries and associated companies in Europe, North Africa,
Asia and North America give the WKW .group the innovative strength and flexibility
that has made it what it is today and will be tomorrow, an internationally active medi­
um-sized company. The customer is the focus of our activities. As a reliable and inno­
vative partner, we impress with best-in-class products and processes.

We will continue to expand our leading position with innovative products in defined
markets thanks to our overall processing expertise. 

Efficiency, state-of-the-art production techniques and reliable process control charac­
terize our operations. We all bear responsibility for our health and safety and for the 
careful use of our environment's resources.

With this Code of Conduct, we define our mission statement and the values that we
stand for and that we expect and demand from every single employee 1 . These values
form the lasting and secure foundation for our reputation and the trust we have gained
from our customers, suppliers and investors as well as from society. This Code of
Conduct defines the minimum standards that apply to all employees worldwide. 

We expect our managers to actively exercise and fulfill their function as role models
and to strictly uphold these values. 

Each of our employees is obliged to comply with all laws and to behave loyally to­
wards our company at all times. In doing so, it is essential to maintain the highest level
of honesty and integrity in order to preserve our reputation as a company with regard
to our high moral and ethical principles.

This Code of Conduct serves as an orientation aid and guide to mastering everyday
business situations with confidence. However, if you are unsure in individual cases
whether your actions or the actions of others are contrary to the values of our compa­
ny, please contact your line manager, your managing director/board member or the
HR department in confidence. 

We thank you for supporting us in complying with and practicing this Code of Conduct.

1 
Definition of employee (m/f/d) of the WKW.group: Refers lo all employees and temporary workers working for lhe 

WKW.group. For linguislic simplification and beller readabilily, lhe term always refers lo persons or groups of 
persons of all genders. 
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Every employee must be familiarized with the WKW.group Code of
Conduct upon commencing employment. Managers must ensure that
awareness is raised through preventative measures and a joint ex­
change of information.

4.3 Reporting violations/dealing with information and queries

All employees are encouraged to report uncertainties, serious grievances or
suspected cases. The report should be made immediately to the manager or
the HR department. The WKW.group will investigate all reports with due dili­
gence and take appropriate action if necessary. No one should fear any dis­
advantage as a result of a report made in good faith due to an actual or sus­
pected violation of this Code of Conduct or other applicable regulations.
These reports will be treated confidentially. Hostile behavior towards whistle­
blowers will not be tolerated, nor will the abuse of the opportunity to provide
information. 
In this context, the WKW.group ensures that employees who honestly report a
corresponding violation are not subject to any negative consequences (dis­
missal, etc.).

In addition to the internal contact persons and reporting channels, employees
and third parties can also turn to the external ombudsperson and the electron­
ic whistleblower system {https://compliance-aid-wkw-group.hintbox.de/) in
confidence.

4.4 Sanctions for violations

WKW .group reserves the right to initiate legal measures and appropriate
sanctions in the event of violations of the law, guidelines or this Code of Con­
duct. The severity of the respective violation is decisive. Unlawful behavior will
not be tolerated by the WKW.group.
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T orsten Kebbe

gement Walter Klein GmbH & Co. KG
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Management Board WKW Aktiengesellschaft
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